
Next Chapter Meeting  

TuesdayðNovember 10, 2009 

Join us to hear Scott Kane, Gray Hair Management, Talk about The 

Laws of Networking . 

                                                                        

GREATER CHICAGO CHAPTER 
Newsletter  

Meeting Details 

Lunch and Meeting Pricing:  

Advanced Registration ASSE Members and Guests: $25 

Registration at the Door: $30            Retired Emeritus Members: FREE 

Meeting Information:  

11:30 am Registration  12:00 pm Lunch 

1:00 pm  Presentation    2:00 pm Executive Committee Meeting  

 

Cucina Biagio Restaurant , 7313 W. Lawrence, Harwood Heights, IL (708-867-
4641). Directions: From Downtown, take I-90 West (toward OôHare) to Harlem Ave-
nue, exit South. Go approximately 1 mile to  Lawrence, turn right (West) - on left 
side of street, about 1 block. 
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AMERICAN SOCIETY OF SAFETY ENGINEERS  

THE 2009 - 2010  SPEAKERS  

 

Dec. 8, 2009, Robert Murphy, Bureau Veritas, Vice President, Technical Services and Mid-

west Region, Topic to Be Determined. 

 

Jan 12, 2010, Ed ñSkipò Lawson, Notre Dame HS, Director of Development, will speak about 
employees with disabilities. 

 

Feb. 19, 2010, Teri Weiland, President/CEO, TR Weiland Company, will offer Injury Repeater 
Strategies. 

 

March 9, 2010, Christine Petitie, OSHA Training Institute , Topic to Be Determined. 

 

April 13, 2010, Dennis J. Cesarotti, PhD, CIH, CSP,  Assistant Professor, Northern Illinois 
University, Director, The National Safety Institute, will discuss the OSHA hexavalent chromium 
requirements. 

 

May 11, 2010, Field Trip to UL Labs.  

 

June 8, 2010, John Vasques, AirTite, Safety Director, safety when working on scaffolding, lad-
ders, and aerial lifts. 



The 21
st
 Annual Chicagoland Safety and Health Conference was held in September at Northern 

Illinois Universityôs Naperville campus. This yearôs conference was considered a success from a 
variety of perspectives. Attendance was up, speaker evaluations were positive, and vendor support 
was strong. 

As you may imagine this production relies on many volunteers who already have full professional 
and personal calendars but continue to return willingly to serve the education of the profession. We 
understand that many hands make light(er) work and encourage all ASSE Chapter members to 
consider a contribution of time and talent for next yearôs conference. 

We would like to thank the following volunteers for their dedicated service, many of them for a good 
many conferences. As with any acknowledgment we apologize if any name was inadvertently left 
out. We remember your efforts and appreciate them. Please be aware that this is an all volunteer 
conference. No speakers are compensated. 

So hereôs the big list of volunteers that brought together a successful conference (in no particular 
order): 

Committee:  Rich Rapacki, Dennis Cesarotti Kevin Aikman, Linda Hiser. Ken Orms, Diane Turek, 
Joe Lasky, Nancy Hauter, Nicole Eisenrich, Eugene Satrun, Amy Gibson, Jeanine Szostak, Jim 
Smith, Rita Mosley, Bill Linneweh, Kathy Webb, Nancy Quick, Jennifer Schuster, Michael 
Rosenow, Anita Chaudhari 

Presenters : Anthony Towey, Rita Mosley, Sheri Minnick, Mary Ann Howe, Scott Murphy, Rich Hill 
Paul LaPorte, Jim Lang, Neil Silins, Guy Colonna, Chuck Borman, Scott Kane, Teri Weiland, Fred 
Boelter, Ken Wengert, John Gryzwacz, John McGillivray, Michael Rosenow, Bill Linneweh, Scott 
Ege, John Cooper Bruce Murdock, Mark Lies, John Valaxquez, Dennis Ebens, George Krafcisin, 
Brian Rimbo, Allan Kaufman, Dan McNeil, Nancy Hauter, Ellen Gallo 

Moderators : Pat Genovese, Diane Rigsbee, Andrea Schrader, Amy Gibson, Brenda McCracken, 
Anita Worden, Anita Chaudhari, Ken Proskie, Linda Hiser. 

Exhibitors/Sponsors : Aires Consulting Services, Argus-Hazco, Code Red, Columbia Southern 
University, Essilor, Hytest, Kabco, LFR an Arcadis Company, MSDSonline, Onnsite Safety & 
Health Consultation Program, OSHA,  Phonak Mobilear, Athletico, RAECO-LIC LLC, Thermo 
Fisher Scientific, VPPA ï Region V, Westex, Complete Equity Markets, Connestoga-Rovers, Val-
des Engineering. 

Student Chapter Member Volunteers: Matt Hornyak, Surabi Kunji, Tom Vroman, Colin Krupczak, 
and Frank Ryou 

Special thanks this year goes to Pepsiôs Tim McHale an ASSE NEIL Chapter member who recog-
nized the value of the conference as a training and networking opportunity and registered his entire 
EHS team and built a regional safety meeting for his team around the conference. Thanks, Tim! 

Thanks, everyone. It is a pleasure working with you. ï Linda Hiser 
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KAUFMANôS KORNER 
INSTITUTE OF MEDICIN E RECOMMENDS N - 95   
RESPIRATORS FOR HEAL THCARE WORKERS  

 

The risk of influenza to healthcare workers is not a new concern, but the ongoing experience with novel in-
fluenza A (nH1N1) makes this issue even more urgent. Among the many considerations for the health and 
well-being of healthcare workers is the question about what types of personal protective equipment (PPE) 
(respiratory protection, gloves, gowns, eye protection, and other equipment) are needed to protect these 
frontline workers. PPE needs to be regarded one part of a set of infection control strategies to reduce the 
potential for infection in healthcare workers. At the request of the Centers for Disease Control and Preven-
tion (CDC) and the Occupational Safety and Health Administration (OSHA) the Institute of Medicine con-
vened the Committee on Respiratory Protection for Healthcare Workers in the Workplace Against Novel 
H1N1 Influenza A to provide recommendations regarding the necessary respiratory protection for health-
care workers in their workplace against novel H1N1 influenza A. 

RESPIRATORY PROTECTION 

The committee focused solely on the scientific and empirical evidence regarding the efficacy of various 
types of personal respiratory protective equipment (e.g., medical masks and respirators). Studies on influ-
enza transmission show that airborne (inhalation) transmission is one of the potential routes of transmis-
sion. N95 respirators are documented to filter out 95 to 99 percent of relevant particles and have maximum 
effectiveness when properly fitted to the face of users. Research results on the filtration and fit of medical 
masks show wide variation in penetration of aerosol particles and inadequate fit suggesting that the use of 
medical masks is unlikely to be effective against airborne transmission. 

Recommendation 1: Use Fit -Tested N95 Respirators 

 

Healthcare workers (including those in non-hospital settings) who are in close contact with individuals with 
nH1N1 influenza or influenza-like illnesses should use fit-tested N95 respirators or respirators that are de-
monstrably more effective as one measure in the continuum of safety and infection control efforts to reduce 
the risk of infection. 

Å The committee endorses the current CDC guidelines and recommends that these guidelines should be 
continued until or unless further evidence can be provided to the effect that other forms of protection or 
other guidelines are equally or more effective. 

Å Employers should ensure that the use and fit testing of N95 respirators be conducted in accordance with 
OSHA regulations, and healthcare workers should use the equipment as required by regulations and em-
ployer policies. 

It is important to note that controversy exists regarding clinical guideline decision making as many factors 
besides efficacy may affect policy decisions for PPE guidance including economics, equipment supplies, 
vaccine availability, immunization status, extent of worker compliance, and logistical considerations in the 
implementation of such guidance. The committee was not charged to address these other issues. 
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NEW ANSI  CONFINED SP ACE STANDARD 
RELEASED AND NOW AVAILABLE  

 

ANSI/ASSE Z117.1 -2009  - Safety Requirements for Confined Spaces  

 

The Z117.1-2009 revised standard provides minimum safety requirements to be followed while entering, 

exiting, and working in confined spaces at normal atmospheric pressure, but it does not pertain to under-

ground mining, tunneling, caisson work or other similar tasks that have established national consensus 

standards.  

 

This "COMBO" package includes the Z117 Comparison Document,  outlining changes and differences be-

tween the Z117-1995, 2003 and 2009 versions. It also includes:  

The Z117.1-2009 revised standard  provides minimum safety requirements to be followed while entering, 

exiting, and working in confined spaces at normal atmospheric pressure, but it does not pertain to under-

ground mining, tunneling, caisson work or other similar tasks that have established national consensus 

standards. This is a performance-oriented standard and, as such, is not intended to replace existing specific 

standards and procedures. Rather, it is intended to support those that meet the performance objectives de-

fined in this standard.  

To Order go to the ASSE website. 

Or call  (847) 768-3411 

New Confined Spaces Standard Released  

https://www.asse.org/cartpage.php?link=Z117-1-2009CPKG
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SPEAKER INFORMATION  

The Speaker for this month is Scott Kane, President/CEO, Gray Hair Management .  Scott will speak on 
The Laws of Networking especially in this economy. 

 

Scott Kane founded Gray Hair Management® in 2000 with the mission to help senior managers and execu-
tives find new opportunities and employment. Originally, the company was just a networking group which was 
comprised of contacts Scott had met along the way in his job search. He began to catalog those people and 
in 2000, there were about 250 in his network. By the end of 2005, the network had grown to more than 5,200 
active members. 

In 2001, Scott partnered with Jack Heyden and began to revamp the Gray Hair Management model. Gray 
Hair Management currently provides professional coaching to managers and executives to help them win the 
race for a new opportunity using unique techniques and processes. In addition, the company sends over 
1,500 monthly job leads and networking opportunities to the GHM network, and now has over 5,500 manag-
ers and executives in its worldwide database. 

In 2005, Jack and Scott wrote and published a self-help book for the job seeker, Winning the Job Race: 
Pathways Through Transition . The book details all of the elements needed to learn how to run the job race, 
but to also win. The book is available on Amazon.com and on their webstore. 

GREEN COLLAR JOBS IN IT IAT IVE  

The Greater Chicago Chapter , as part of the activities of the Outreach Committee, has become in-
volved with the Chicagoland Greencollar Jobs Initiative (CGCJI).  We hope to influence the burgeon-
ing market for ñgreen jobsò to include formal safety training for all green jobs workers.  The following 
is taken from the Green For All website (www.greenforall.org).  Green For All states that it is a na-
tional organization working to build an inclusive green economy strong enough to lift people out of 
poverty.  Itôs stated mission is to improve the lives of all Americans through a clean energy econ-
omy.   

Green-Collar Jobs Overview  
Green For All believes green-collar jobs are well-paid, career track jobs that contribute directly to 
preserving or enhancing environmental quality. If a job improves the environment, but doesnôt pro-
vide a family-supporting wage or a career ladder to move low-income workers into higher-skilled oc-
cupations, it is not a green-collar job. 

Here are some other key characteristics of green-collar jobs: 

Green Collar Jobs Rebuild a Strong Middle Class  

Green-collar jobs are good jobs. Like blue-collar jobs, green-collar jobs pay family wages and pro-
vide opportunities for advancement along a career track of increasing skills and wages. A job that 
does something for the planet, and little to nothing for the people or the economy, is not a green-
collar job. The green economy cannot be built with solar sweat shops and Wal-Mart wind farms. 


